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Editorial Perspective

The professional landscape is evolving rapidly, 
shaped by artificial intelligence, changing regulations 
and growing expectations of accountability. As tech-
nology transforms traditional processes, the focus is 
shifting from routine execution to informed judgment, 
strategic thinking and responsible decision-making. 
 
This edition explores the evolving role of Char-
tered Accountants in the age of AI, where au-
tomation is creating new opportunities in audit, 
taxation and advisory. It also highlights import-
ant regulatory and legal developments, reinforc-
ing the need for timely compliance, profession-
al diligence and sound interpretation of the law. 
 
Beyond technology and regulations, this month’s ar-
ticles emphasise the importance of teamwork, lead-
ership and effective coordination in building resilient 
organisations. As businesses become increasingly 
interconnected, strong systems and collaborative 
efforts remain essential to sustainable growth.

Ultimately, progress is not defined by how quick-
ly we adopt change, but by how responsibly we 
use it. Technology can improve efficiency, but pro-
fessional judgment, ethical conduct and account-
ability remain the foundations of lasting trust. 
 
As we navigate an evolving business environment, our 
focus must remain on continuous learning, adapting 
with purpose and delivering value beyond the num-
bers. At PRANV, we believe that combining knowl-
edge with integrity is key to building stronger busi-
nesses and a more confident professional future. 

– CA Rakesh Tayal
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From Ledger Keepers to Trust Architects: The Evolving 
Role of CAs in the Age of AI

Aman Bisht 
Pranv and Associates

Abstract
Artificial intelligence is reshaping every corner of the accounting profession, from bookkeeping and tax com-
pliance to audit and advisory. This article argues that AI does not diminish the Chartered Accountant (CA); it 
relocates the CA’s value. As machines absorb routine processing, the profession’s worth shifts toward judgment, 
assurance over technology itself, ethical stewardship and strategic advice. The article examines how audit, taxa-
tion and professional ethics are changing, identifies the new responsibilities emerging for CAs, and outlines the 
skills needed to remain the trusted voice in an automated economy.

Introduction
For generations, the CA’s identity rested on accuracy: reconciling ledgers, computing liabilities, and certifying 
that financial statements present a true and fair view. These tasks required patience, precision and volume. 
Today, software performs much of that work in seconds. Optical character recognition reads invoices, robotic 
process automation posts entries, and machine learning flags anomalies that a human might miss in a month. 
It is tempting to read this as a threat. A more accurate reading is that the mechanical part of the profession is 
being commoditized while the judgmental part is becoming more valuable. The question for every CA, and every 
articled assistant, is no longer “Can I do this faster?” but “What can I do that a machine cannot be trusted to do 
alone?”

Audit: From Sampling to Full-Population Insight
Traditional audit relies on sampling because examining every transaction was impractical. Data analytics remove 
that constraint. Auditors can now test entire populations of journal entries, match invoices to payments, detect 
duplicate vendors and identify unusual posting patterns automatically. This changes the audit conversation. 
When a tool can surface a thousand exceptions, the CA’s task is to decide which one’s matter, why they oc-
curred and what they imply about control weaknesses or fraud risk. Professional skepticism, long a cornerstone 
of auditing standards, becomes more important rather than less, because an auditor who accepts a tool’s output 
uncritically has simply replaced one risk with another. Internal audit is evolving similarly. Continuous monitoring 
and real-time dashboards allow audit teams to move from retrospective reporting to proactive risk detection, 
positioning the function as a genuine partner to management and the audit committee.
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Taxation: Compliance Automated, Planning Elevated
In India, the direction of travel is clear. GST e-invoicing, pre-populated returns, the Annual Information State-
ment and faceless assessments have all pushed the tax system toward data-driven, system-matched compli-
ance. Basic return preparation is increasingly a data-validation exercise. What remains stubbornly human is 
interpretation. Statutes are ambiguous, facts are messy, and case law evolves. Advising on structuring a trans-
action, defending a position before an authority, or weighing the commercial consequences of a litigation strat-
egy demands contextual reasoning that no tool performs reliably on its own. As compliance becomes a com-
modity, CAs who invest in planning, dispute resolution and cross-border expertise will command the premium. 

A New Mandate: Assuring Technology Itself
Perhaps the most significant shift is that CAs are now being asked to assess the technology, not merely use it. 
Organizations deploy algorithms to approve credit, price products, screen candidates and generate financial 
estimates. Boards and regulators increasingly ask: Is this model reliable? Is the data governed properly? Can its 
decisions be explained? These are assurance questions, and the profession’s existing strengths, namely indepen-
dence, documentation, control frameworks and a culture of evidence, map naturally onto them. Emerging areas 
include: 
- Model and algorithm assurance: testing the logic, inputs and outputs of AI systems used in financial reporting. 
- Data governance and privacy: helping organizations meet obligations under data protection law, including 
India’s Digital Personal Data Protection Act, 2023. 
- IT and cyber controls: evaluating general IT controls, which underpin the reliability of nearly every automated 
financial process. 
- Sustainability data: assuring the accuracy of ESG disclosures, such as BRSR reporting, where data collection is 
increasingly automated. 
CAs who build literacy in these domains will find themselves advising not only on what the numbers say, but on 
whether the systems producing them deserve trust.

Ethics: The Human Safeguard
AI introduces ethical questions that the Code of Ethics was not written specifically to address, yet its principles 
apply directly. Confidentiality is at stake when client data is pasted into public AI tools. Competence and due care 
require that a CA understand and verify any AI output before relying on it, since generative models can produce 
confident but fabricated answers. Objectivity is challenged when biased training data quietly skews a model’s 
conclusions. And accountability remains with the professional: a signature carries personal responsibility regard-
less of which tool assisted the work. This last point is the profession’s anchor. Society grants CAs a reserved role 
in attestation because a identifiable, regulated, liable individual stands behind the opinion. A machine cannot 
be disciplined, cannot bear professional liability, and cannot exercise moral judgment. That is precisely why the 
human in the loop is not a formality but the foundation of trust.
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Skills for the Road Ahead
Adapting does not require every CA to become a programmer. It does require a deliberate broadening of capability: 
- Data fluency: comfort with spreadsheets, analytics tools and basic querying, along with the ability to question 
data quality.
- Technology literacy: a working understanding of how AI models are built, where they fail and how to test them.
- Critical thinking and communication: translating complex findings into clear, decision-ready advice.
- Continuous learning: treating upskilling as a permanent habit rather than a one-time certification.

Conclusion
AI is not ending the Chartered Accountancy profession; it is ending the version of it defined by manu-
al effort. The tasks that machines handle best, processing, matching, computing and flagging, are exact-
ly the ones that never fully justified a professional’s time. Freed from them, CAs can concentrate on what 
has always been the profession’s real product: informed judgment, independent assurance and ethi-
cal accountability. The CAs who thrive will be those who use technology confidently, challenge it rigor-
ously and keep the public interest at the center of their work. In an economy increasingly run by algo-
rithms, trust becomes the scarcest resource, and the Chartered Accountant is uniquely placed to supply it. 



The Professional Buzz | Vol 10 | OCTOBER 2026 

6

The role of an executive assistant in exchanging 
organizational efficiency

Laxmi Sharma
Pranv and Associates

Abstract
In today’s fast-paced business environment, organizations rely  
on efficient coordination, effective communication, and timely de-
cision-making to achieve their goals. An Executive Assistant (EA) 
plays a significant role in ensuring that these processes run smooth-
ly. While many people assume that an Executive Assistant’s work 
is limited to scheduling meetings and managing calendars, the role 
is much broader and more strategic. An Executive Assistant acts as 
a trusted support system for senior management by handling ad-
ministrative responsibilities, coordinating with different teams, main-
taining confidentiality, and improving overall productivity. This arti-
cle highlights the importance of an Executive Assistant and explains 
how the role contributes to organizational efficiency and long- term 
business.

Introduction
Every successful organization depends on strong teamwork and effective management. Senior executives often 
deal with multiple responsibilities, including client meetings, business development, decision-making, and strate-
gic planning. Managing these tasks efficiently requires dependable support, and this is where an Executive Assis-
tant becomes invaluable. An Executive Assistant is not just an administrative professional but also a coordinator, 
communicator, planner, and problem solver. By managing routine operational activities, an EA allows executives 
to focus on high-priority business objectives.

Responsibilities of an executive assistant
The responsibilities of an Executive Assistant extend beyond administrative work. Some of the key responsibili-
ties include:
- Managing calendars and scheduling meetings.
- Organizing travel plans and maintaining itineraries.
- Preparing reports, presentations, and meeting agendas.
- Coordinating communication between departments and external stakeholders.
- Maintaining confidential documents and business information.
- Following up on pending tasks and ensuring deadlines are met.
- Assisting in project coordination and documentation.

How an Executive Assistant Enhances Organizational Efficiency

1. Effective Time Management
Time is one of the most valuable resources in any organization. An Executive Assistant helps executives prioritize 
their schedules, avoid unnecessary conflicts, and ensure that important meetings and deadlines are managed 
efficiently.
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2. Improved Communication
An Executive Assistant serves as a communication bridge between executives, employees, clients, and oth-
er stakeholders. Clear and timely communication helps reduce misunderstandings and improves collaboration 
across the organization.

3. Better Coordination
Organizations often handle multiple projects simultaneously. An Executive Assistant coordinates meetings, fol-
lows up on action items, and ensures that different departments remain aligned with organizational objectives.

4. Increased Productivity
When executives are free from routine administrative tasks, they can dedicate more time to strategic planning, 
client relationships, and business growth. This ultimately increases organizational productivity.

5. Confidentiality and Professionalism
Executive Assistants regularly handle confidential business information, financial documents, employee records, 
and sensitive communications. Maintaining professionalism and confidentiality builds trust within the organiza-
tion.

Skills Required for an Executive Assistant
A successful Executive Assistant should possess both technical and interpersonal skills. These include:
- Adaptability and willingness to learn 
- Excellent verbal and written communication
- Time management and organizational skills
- Problem-solving ability
- Professional ethics and confidentiality
- Knowledge of Microsoft Excel, Word, PowerPoint, and Outlook
- Basic understanding of business operations and finance 

In today’s digital workplace, familiarity with collaboration tools and document management systems is also an 
added advantage.

Challenges in the role
Although the role is rewarding, it also comes with challenges. Executive Assistants often work with tight dead-
lines, changing priorities, and multiple stakeholders. They must remain calm under pressure, manage unexpected 
situations efficiently, and maintain accuracy while handling several tasks at the same time.

However, these challenges help develop leadership qualities, decision-making ability, and professional confi-
dence.
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Future Scope of Executive Assistants
With rapid technological advancements, the role of an Executive Assistant is evolving from administrative sup-
port to strategic business partnership. Modern Executive Assistants are increasingly involved in project manage-
ment, business analysis, stakeholder coordination, and process improvement.
Organizations now value Executive Assistants who possess analytical thinking, digital skills, and strong business 
understanding. This evolution creates excellent career opportunities across industries, including finance, consult-
ing, healthcare, technology, and corporate services.

Conclusion
The role of an Executive Assistant is essential to the smooth functioning of any organization. By managing sched-
ules, coordinating communication, supporting projects, and maintaining professionalism, an Executive Assistant 
enables executives to focus on strategic priorities and organizational growth.
As businesses continue to evolve, the responsibilities of Executive Assistants are becoming more dynamic and 
impactful. Professionals who continuously develop their communication, organizational, and technical skills will 
not only contribute significantly to organizational efficiency but also build a successful and rewarding career.
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Holding the Line: What Thermopylae Teaches Us About 
Teamwork and Leadership

In 480 BCE, a small force stood against an empire.  
The real story is more instructive than the 

movie version.

The Challenge
King Xerxes I of Persia launched a full-scale invasion of Greece, determined to finish what his father, Darius I, 
had started. Darius had been defeated at Marathon, and Xerxes meant to settle the score. The Greek city-states 
faced an opponent with overwhelming numbers and resources.

Preparation Creates Capability
Sparta’s strength came from deliberate preparation. Its warriors went through the agoge, a demanding training 
system built to develop physical toughness, endurance under pressure, and resilience in difficult conditions. 
Their method of fighting reflected the same discipline. Spartan hoplites fought in a tight phalanx, with overlap-
ping shields and long spears, and each soldier protected the one beside him. The unit was stronger than any 
individual in it.
. 
The Strategy: Play to Your Strengths
The Greeks chose Thermopylae for its geography. The narrow pass between the sea and the moun-
tains meant the Persian army could not bring its full numbers to bear, so a smaller force could hold the line. 
For two days, Leonidas and his allies blocked the Persian advance. Beyond the terrain, they used tactical disci-
pline, including the feigned retreat: falling back to draw the enemy forward, then turning on them.

Setting the Record Straight
The popular legend says 300 Spartans stood alone, but the reality is a better lesson in collaboration. The 300 
Spartans were part of a combined Greek force of roughly 6,000 to 7,000 soldiers. Leonidas, one of Sparta’s two 
kings, was around 60 years old, hardly the young warrior of the movies. Their achievement came from experi-
ence, coordination, and shared purpose.
 
The Turning Point
On the third day, a local man named Ephialtes revealed a hidden mountain path to the Persians, allowing them 
to outflank the Greek position. A strong defense became untenable because of one overlooked vulnerability. 

Prashant Vashishth 
Pranv and Associates

It takes 20 years to build a reputation and five minutes to ruin it.
- Warren Buffett
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Leadership When It Matters Most
Leonidas recognized that the position was lost. He sent most of the allied forces away to pre-
serve their strength for future battles, and stayed with his 300 Spartans and a small rear guard. 
He died in the fighting that followed. The Persians won the engagement, but at a heavy cost. 
His decision bought time, and it is the reason the battle is still remembered.

Key Takeaways for Our Teams
- Structure can outweigh scale. Choose your ground wisely; the right strategy can offset a significant disadvan-
tage.
- Preparation pays off. Disciplined training and clear processes hold up under pressure.
- Teamwork multiplies strength. Like the phalanx, our results depend on people supporting one another.
- Know your vulnerabilities. One overlooked risk can undo a strong position, so review the “hidden paths” in your 
own plans.
- Great leaders think beyond the moment. Sometimes the most valuable decision is the one that protects the 
future of the team.

Thermopylae endures not because of a single victory, but because of what it represents: preparation, unity, 
and the courage to act when the stakes are highest.
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Review of Position 
Limits

Third Amendment 
Directions, 2026

Foreign Assets Disclosure 
Scheme, 2026

SEBI revises commodity 
derivatives position limits 
and penalties to strength-

en risk management.

RBI revises priority-sector 
lending norms.

CBDT notifies foreign 
asset disclosure rules.

SEBI extends Angel 
Funds’ deadline for ac-

credited-investor compli-
ance.

RBI revises non-resident 
bank account norms.

CBDT issues Form 98 
filing norms.

SEBI eases compliance 
norms for FPIs investing 

solely in Government 
Securities.

Accredited Investor 
Requirement

Accounts of Non-resident 
Banks

Registration of 
Reporting Persons

Compliance Relaxation for 
Government Securities

SEBI Circular dated 
07 Sep 2026

RBI Circular dated 02 
Sep 2026 LTNR

CBDT Notification 
3/2026 (21.09.2026)

SEBI Circular dated 
07 Sep 2026

SEBI Circular dated 
09 Sep 2026

RBI Circular dated 11 
Sep 2026 

CBDT Notification 
114/2026 (01.09.2026)

Angel Funds

Non-Resident 
Accounts

Tax Compliance

Foreign Portfolio 
Investors

Commodity 
Derivatives

Priority Sector 
Lending

Foreign Assets

Area

Area

Area

Update/ Regulation

Update/ Regulation

Update/ Regulation

Brief Description

Brief Description

Brief Description

Notification

Notification

Notification

1. SEBI Regulatory Alert

2. RBI Regulatory Alert

3. Direct Tax Updates

Regulatory Updates
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https://www.sebi.gov.in/legal/circulars/apr-2026/operationalisation-of-past-risk-and-return-verification-agency-parrva-_101185.html?utm_source=chatgpt.com
https://www.sebi.gov.in/legal/circulars/apr-2026/operationalisation-of-past-risk-and-return-verification-agency-parrva-_101185.html?utm_source=chatgpt.com
https://www.incometaxindia.gov.in/documents/d/guest/press-release-income-tax-act-2025-comes-into-force-from-01-april-2026-pdf?utm_source=chatgpt.com
https://www.incometaxindia.gov.in/documents/d/guest/press-release-income-tax-act-2025-comes-into-force-from-01-april-2026-pdf?utm_source=chatgpt.com
https://www.sebi.gov.in/legal/regulations/apr-2026/securities-and-exchange-board-of-india-real-estate-investment-trusts-amendment-regulations-2026_100971.html
https://www.sebi.gov.in/legal/regulations/apr-2026/securities-and-exchange-board-of-india-real-estate-investment-trusts-amendment-regulations-2026_100971.html
https://www.sebi.gov.in/legal/circulars/apr-2026/fast-track-mechanism-for-processing-of-placement-memorandum-of-aifs-filed-with-sebi_101213.html?utm_source=chatgpt.com
https://www.sebi.gov.in/legal/circulars/apr-2026/fast-track-mechanism-for-processing-of-placement-memorandum-of-aifs-filed-with-sebi_101213.html?utm_source=chatgpt.com
https://rbi.org.in/Scripts/BS_PressReleaseDisplay.aspx?prid=62599
https://rbi.org.in/Scripts/BS_PressReleaseDisplay.aspx?prid=62599
https://www.incometaxindia.gov.in/documents/d/guest/press-release-income-tax-act-2025-comes-into-force-from-01-april-2026-pdf?utm_source=chatgpt.com
https://www.incometaxindia.gov.in/documents/d/guest/press-release-income-tax-act-2025-comes-into-force-from-01-april-2026-pdf?utm_source=chatgpt.com
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5. FEMA

Review of FEMA 
Circulars

Accounts of Non-
resident Banks

RBI reviews FEMA cir-
culars to simplify forex 

regulations.

RBI revises non-resident 
bank account norms.

RBI A.P. (DIR Series) 
Circular No. 21 dated 08 

Sep 2026

RBI A.P. (DIR Series) 
Circular No. 20 dated 02 

Sep 2026

FEMA

Non Resident Banking

Area Brief Description Notification

4. GST/ Indirect Tax Updates

CBIC revises Basic Customs Duty rates effective 24 
September 2026.

Customs Notification No. 
31/2026 dated 23 Sep 

2026
Customs

Area Brief Description Notification

Update/ Regulation

https://rbi.org.in/Scripts/BS_PressReleaseDisplay.aspx?prid=62599
https://rbi.org.in/Scripts/BS_PressReleaseDisplay.aspx?prid=62599
https://rbi.org.in/Scripts/BS_PressReleaseDisplay.aspx?prid=62599
https://www.rbi.org.in/scripts/BS_CircularIndexDisplay.aspx?Id=12831&utm_source=chatgpt.com
https://www.rbi.org.in/scripts/BS_CircularIndexDisplay.aspx?Id=12831&utm_source=chatgpt.com
https://www.rbi.org.in/scripts/BS_CircularIndexDisplay.aspx?Id=12831&utm_source=chatgpt.com
https://tutorial.gst.gov.in/downloads/news/for_publishing_monthly_gst_data_for_apr_2026.pdf
https://tutorial.gst.gov.in/downloads/news/for_publishing_monthly_gst_data_for_apr_2026.pdf
https://tutorial.gst.gov.in/downloads/news/for_publishing_monthly_gst_data_for_apr_2026.pdf
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1. Section 74 GST Proceedings Require Foundational Facts of Fraud or Suppression: 
Supplier Deposits GST: Supreme Court in Tata Steel Ltd. v. Union of India 

2. GST Search of Advocate’s Office Permissible Where Advocate is Subject of Investigation: 
Delhi High Court in Bass Legal LLP v. Union of India

3. Technical Failure of NCLAT E-Filing System Cannot Prejudice a Litigant: Supreme Court 
in Actus Curiae Neminem Gravabit matter.

Facts

Facts

Facts

Decision & Rationale

Decision & Rationale

Decision & Rationale

The taxpayer challenged Section 74 GST pro-
ceedings for alleged wrongful ITC availment, 
citing lack of factual grounds establishing fraud, 
wilful misstatement or suppression in the show-
cause notice.

An advocate challenged a GST search con-
ducted at his office and seizure of electron-
ic devices and documents, relying on ad-
vocate-client confidentiality and privilege. 

An appeal before the NCLAT was affected by 
a technical failure in the Tribunal’s e-filing sys-
tem, resulting in procedural prejudice to the lit-
igant. The issue before the Supreme Court was 
whether the litigant should suffer due to a fail-
ure attributable to the Tribunal’s own system.

The Delhi High Court upheld the Section 67(2) 
search, ruling that advocate-client privilege 
does not shield an advocate’s unlawful con-
duct, while protecting privileged communica-
tions and unrelated client material.

The Supreme Court applied the principle actus 
curiae neminem gravabit- an act of the court 
should prejudice no one- and restored the ap-
peal. The Court recognised that a litigant should 
not lose a statutory remedy because of a tech-
nical failure in the Tribunal’s own filing system.

The Supreme Court held that Section 74 can-
not be invoked mechanically without specific 
facts establishing fraud, wilful misstatement or 
suppression in the notice.

Legal Updates

https://calendar.google.com/calendar/r/eventedit?text=Form%2024G&details=Details%20of%20Deposit%20of%20TDS/TCS%20of%20December%20by%20book%20entry%20by%20an%20office%20of%20the%20Government.&location=&dates=20260115T040000Z/20260115T043000Z
https://calendar.google.com/calendar/r/eventedit?text=Form%2024G&details=Details%20of%20Deposit%20of%20TDS/TCS%20of%20December%20by%20book%20entry%20by%20an%20office%20of%20the%20Government.&location=&dates=20260115T040000Z/20260115T043000Z
https://calendar.google.com/calendar/r/eventedit?text=Form%2024G&details=Details%20of%20Deposit%20of%20TDS/TCS%20of%20December%20by%20book%20entry%20by%20an%20office%20of%20the%20Government.&location=&dates=20260115T040000Z/20260115T043000Z
https://calendar.google.com/calendar/r/eventedit?text=Form%2024G&details=Details%20of%20Deposit%20of%20TDS/TCS%20of%20December%20by%20book%20entry%20by%20an%20office%20of%20the%20Government.&location=&dates=20260115T040000Z/20260115T043000Z
https://calendar.google.com/calendar/r/eventedit?text=Form%2024G&details=Details%20of%20Deposit%20of%20TDS/TCS%20of%20December%20by%20book%20entry%20by%20an%20office%20of%20the%20Government.&location=&dates=20260115T040000Z/20260115T043000Z
https://calendar.google.com/calendar/r/eventedit?text=Form%2024G&details=Details%20of%20Deposit%20of%20TDS/TCS%20of%20December%20by%20book%20entry%20by%20an%20office%20of%20the%20Government.&location=&dates=20260115T040000Z/20260115T043000Z
https://calendar.google.com/calendar/r/eventedit?text=Form%2024G&details=Details%20of%20Deposit%20of%20TDS/TCS%20of%20December%20by%20book%20entry%20by%20an%20office%20of%20the%20Government.&location=&dates=20260115T040000Z/20260115T043000Z
https://calendar.google.com/calendar/r/eventedit?text=Form%2024G&details=Details%20of%20Deposit%20of%20TDS/TCS%20of%20December%20by%20book%20entry%20by%20an%20office%20of%20the%20Government.&location=&dates=20260115T040000Z/20260115T043000Z
https://calendar.google.com/calendar/r/eventedit?text=Form%2024G&details=Details%20of%20Deposit%20of%20TDS/TCS%20of%20December%20by%20book%20entry%20by%20an%20office%20of%20the%20Government.&location=&dates=20260115T040000Z/20260115T043000Z
https://calendar.google.com/calendar/r/eventedit?text=Form%2024G&details=Details%20of%20Deposit%20of%20TDS/TCS%20of%20December%20by%20book%20entry%20by%20an%20office%20of%20the%20Government.&location=&dates=20260115T040000Z/20260115T043000Z
https://calendar.google.com/calendar/r/eventedit?text=Form%2024G&details=Details%20of%20Deposit%20of%20TDS/TCS%20of%20December%20by%20book%20entry%20by%20an%20office%20of%20the%20Government.&location=&dates=20260115T040000Z/20260115T043000Z
The Supreme Court held that Section 74 cannot be invoked mechanically. Foundational facts supporting fraud, wilful misstatement or suppression must be evident from the notice itself. A mere recital of statutory expressions, without supporting facts, is insufficient to sustain proceedings under Section 74.
The Supreme Court held that Section 74 cannot be invoked mechanically. Foundational facts supporting fraud, wilful misstatement or suppression must be evident from the notice itself. A mere recital of statutory expressions, without supporting facts, is insufficient to sustain proceedings under Section 74.
The Supreme Court held that Section 74 cannot be invoked mechanically. Foundational facts supporting fraud, wilful misstatement or suppression must be evident from the notice itself. A mere recital of statutory expressions, without supporting facts, is insufficient to sustain proceedings under Section 74.
The Supreme Court held that Section 74 cannot be invoked mechanically. Foundational facts supporting fraud, wilful misstatement or suppression must be evident from the notice itself. A mere recital of statutory expressions, without supporting facts, is insufficient to sustain proceedings under Section 74.
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Compliance Calender

1. Income Tax   

Event Date Applicable Form Obligation

07/10/2026

15/10/2026

21/10/2026

31/10/2026

31/10/2026

31/10/2026

30/10/2026 

21/10/2026 

21/10/2026

21/10/2026

TDS / TCS Challan

Form 143 – TCS 
Statement

Form 3CA/3CB & 3CD / 
Other Audit Reports

Forms 138, 140 & 144 – 
TDS Statements

Form 3CEB

Form 3CEAB / Other 
applicable forms

Form 141

Form 10CCB / Other ap-
plicable Audit Reports

Form 29B / 29C

Form 10B / 10BB

Deposit of TDS/TCS deducted/collected during Sep-
tember 2026.
Filing of quarterly TCS statement for the quarter end-
ed 30 September 2026.
Tax Audit Report filing for FY 2025-26 (AY 2026-27) 
under CBDT extension.
Filing of quarterly TDS statements for the quarter 
ended 30 September 2026.
Section 92E report filing for international and speci-
fied domestic transactions for FY 2025-26.
Filing of applicable specified reports/intimations, 
wherever applicable.
TDS challan-cum-statement filing for specified trans-
actions during September 2026.
Furnishing of specified audit reports linked to the 
tax-audit “specified date”, wherever applicable.
Filing of applicable MAT/AMT reports.

Filing of applicable trust/institution audit reports un-
der extended timeline.

2. Goods and Service Tax 

Event Date Applicable Form Obligation

10/10/2026 GSTR-7 
Filing of monthly GST TDS return for September 2026.

10/10/2026

11/10/2026

13/10/2026

13/10/2026

13/10/2026

GSTR-8

GSTR-1

GSTR-1

GSTR-5

GSTR-6

Filing of monthly GST TCS statement for September 
2026.
Filing of monthly GSTR-1 for outward supplies during 
September 2026.
Filing of quarterly GSTR-1 under QRMP Scheme for 
July–September 2026.
Filing of monthly GST return by NRTPs for September 
2026.
Filing of monthly ISD return for ITC distribution for 
September 2026.

https://calendar.google.com/calendar/r/eventedit?text=Form%2024G&details=Details%20of%20Deposit%20of%20TDS/TCS%20of%20December%20by%20book%20entry%20by%20an%20office%20of%20the%20Government.&location=&dates=20260115T040000Z/20260115T043000Z
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3. Companies Act

Event Date Applicable Form Obligation

18/10/2026 GST CMP-08
Filing of quarterly CMP-08 and tax payment for July–
September 2026.

20/10/2026 

20/10/2026 

22/10/2026 

24/10/2026 

GSTR-3B

GSTR-5A

GSTR-3B

GSTR-3B

Filing of monthly GSTR-3B and GST payment for Sep-
tember 2026.
Filing of monthly GSTR-5A by overseas OIDAR ser-
vice providers for September 2026.
Filing of quarterly GSTR-3B by Category X QRMP tax-
payers for July–September 2026.
Filing of quarterly GSTR-3B by Category Y QRMP tax-
payers for July–September 2026.

Event Date Applicable Form Obligation

30/10/2026 

30/10/2026 

31/10/2026 

Within prescribed 
period

Within prescribed 
period

Form AOC-4 / AOC-4 
XBRL / AOC-4 CFS

Form MGT-7 / MGT-7A

Form MSME-1

Form PAS-3

Form DIR-12

Filing of financial statements (AOC-4) with ROC by 30 
October 2026 for AGMs held on 30 September 2026.
Filing of annual return (MGT-7/MGT-7A) with ROC by 
30 October 2026 for AGMs held on 31 August 2026.
Filing of half-yearly MSME-1 return for April–Septem-
ber 2026, where applicable.
Filing of return of allotment (PAS-3) with ROC within 
the prescribed timeline.
Filing of DIR-12 for appointment, resignation or 
change in designation of directors/KMP.

4. Miscellaneous

Event Date Act ObligationApplicable Form

31/10/2026

31/10/2026

31/10/2026

30/10/2026

FEMA, 1999

SEBI Regulations

MSMED Act, 2006

Limited Liability Partner-
ship Act, 2008

ECB return filing – Sep-
tember 2026.

ECB-2

Listed entities’ periodic 
filings – Sep 2026.
MSME-1 filing – April–
September 2026.
Statement of Account & 
Solvency – FY 2025-26.

Applicable SEBI Forms / 
Disclosures

MSME Form-1

LLP Form 8
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Events and Participation

This month, CA Rakesh Tayal, Founder of PRANV Group, was invited by Prof. Vandana Bhama to deliver a guest 
lecture on Financial Reporting and Analysis at FORE School of Management, New Delhi. 
The session focused on how financial ratios help move beyond simply reading numbers to truly understanding 
businesses, connecting financial analysis with real-world business decisions. 
The lecture was a lively exchange with the students, reflecting PRANV’s belief in learning, sharing, and being 
inspired by the next generation. 
As the session reminded everyone, numbers provide the data, and analysis provides the perspective.
 

The Pranv family came together to celebrate the birthday of 
Vikas Goel Sir, patner at PRANV & associates on 29th Septem-
ber with great enthusiasm and joy. The occasion was marked 
by a wonderful team lunch, bringing everyone together for 
an afternoon filled with delicious food, laughter, and cheerful 
conversations. It was a refreshing break from our usual work 
routine and a great opportunity for the entire team to connect 
and spend quality time together. The celebration created many 
memorable moments and reflected the warm camaraderie that 
makes Pranv a close-knit family. We wish Vikas Sir a very Happy 
Birthday and a year ahead filled with happiness, success, and 
many more wonderful moments!

From Ratios to Real-World Insight: A Guest Lecture at FORE“

1

2 Celebrating Vikas Sir’s Birthday
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On September 25, a team from PRANV & Associates represented ESGPro Consultancy India LLP at the SICA 
event, a platform bringing together professionals from the CSR and social impact space. Led by our Principal, CA 
Rakesh Tayal, the team of Sheetal Agarwal, Charu Garg and Ashmit Goel set up the firm’s stall, introduced visitors 
to our services, and engaged with professionals from across the sector. 
Beyond showcasing the firm, the event offered a valuable opportunity to build new connections, exchange 
ideas, and learn through meaningful conversations. The experience reflects PRANV’s continued commitment 
to growth, collaboration, and creating impact through its work. We thank everyone who stopped by and look 
forward to many more such opportunities.
 

This month, the PRANV & Associates team attended two 
enriching sessions: 
a seminar on DPDP Compliance at PHD Chamber of 
Commerce and Industry, New Delhi, and a workshop on 
Building and Scaling Global Capability Centres. 
The seminar offered a practical view of data protection, 
consent, and compliance evidence, while the workshop 
showed how automation, AI, and strong systems can 
move accounting from routine processing to insight and 
advisory. 

Both reinforced that lasting success comes from reliable 
systems and the ability to prove them.

Representing ESGPro at the SICA Event“

Learning Beyond the Desk: 
DPDP Seminar and GCC 

Workshop

4

3
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We Grow, As You Grow

Mr. Rakesh Tayal is a Chartered Accountant with over 23 years of experience in business valuation, M&A adviso-
ry, and corporate finance. He is an IBBI Registered Valuer (Securities & Financial Assets) and a SEBI-empanelled 
Social Impact Assessor, with extensive experience in valuing Indian corporates, multinational companies, and 
start-ups for regulatory, transaction, and accounting purposes.
He is the Founder of P R A N V Group & Partner at P R A N V & Associates, ESG PRO, SHAR & Associates LLP, 
and is actively involved as a guest faculty and speaker with ICAI, ICMAI, and leading management institutions.

Editor Profile
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Our Services

- Statutory & Tax Audit
- Forensic & Transaction Audit
- Risk Advisory
- IFC and RCM Mapping
- Corporate Law & Secretarial Services

- M&A; Income Tax Act
- Companies Act & SEBI
- FEMA & Ind AS

- Safeguard and IBC 2016
- Resolution Plan 
- Deal Negotiation

- Security Bonds 
- PE Funding
- Debt Restructuring

- Portfolio Management
- Investment Advisory
- Personal Finance

- Financial & Tax due diligence
- Risk Mitigation & Budgetary control
- GST Ligitation
- Virtual CFO Services
- Scrutiny Assessment & First appeal

Assurance Services

Valuation 

IP Advisory

Insurance Advisory & PE 
Funding 

Wealth Management

Strategic Advisory & Ligitation 

20+ Partners | 75+ Team Members | 9+ Locations

- SSE Registration & Listing
- Impact Assessment
- BRSR Reporting
- CSR Compliance & Advisory

CSO Services & Integrated 
Reporting
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Industry We Serve

For Feedback, queries, knowledge sharing please 
write to rakesh@pranv.com | contact at +919625776566

This newsletter is published for general informational and internal communication purposes only. The contents 
reflect the firm’s activities, events, and perspectives as of the time of publication and are not intended to consti-
tute professional advice, legal opinion, or a solicitation. While every effort has been made to ensure the accuracy 
and reliability of the information provided, the firm does not guarantee its completeness or ongoing accuracy.

Readers are advised to exercise their own judgment and seek appropriate professional advice before acting on 
any information contained in this newsletter. The firm shall not be responsible or liable for any loss, damage, or 
consequences arising from reliance on the contents of this publication. All rights relating to the content, 
including text and images, are reserved by the firm.

The contents of this newsletter are confidential and proprietary to the firm and shall not be reproduced, dis-
tributed, published, modified, or used, in whole or in part, for any commercial or external purpose without prior 
written consent of the firm. Any unauthorized use, copying, or circulation of this newsletter is strictly prohibited 
and may invite appropriate action in accordance with applicable law.

Disclaimer

- SSE Registration & Listing
- Impact Assessment
- BRSR Reporting
- CSR Compliance & Advisory

CSO Services & Integrated 
Reporting
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